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AGREEMENT 


between 


HACKETTSTOWN BOARD OF EDUCATION 


and 


HACKETTSTOWN EDUCATION ASSOCIATION, INC. 



f~i UT'3 h ii S U 1U ^j ■ y y 


July 1.1987 
to 


June 30,1989 





KACiCiT 13T0WN ASSOCIATION 


INC 


AND 


THH iiOASI) Or HD’JCATICN 
OF HACKETTSTOWN, NEW OESSEY 


EKTLCY^ENT AGHEEN.ENT 


ASR££.*1SNT naoA let..'! cal' o: 3ap-«Btb«ri I‘?d7, bas-ween lAe 

HACXETTSTCiWN EL'JCATTON aSSOCIaTIO! , INC., hereinaster called 
"ASSOCIATION'*, anc ".'■<« EGASO OF EDUCATION OF THE TOWN Or 
HACKETTSTOUN, An che COUNTY OF UAHSEN. nerei.r.ast.er called 
"BOARD". 

WHEREAS, ^he parilea Aereco have reached an Agreeaanc raapactin; 
the certits and conditions oi employment os' certain employees o:f 
the 3oard. the parties hereto, pursuant to New Jersey state law. 
mutually agree as loliows: 
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SECOGNirZON 


The 3aard recs 9 nj.zeA c.he Ajaeo^iaCiC'n aa the excluaive repreaerfra^ave a: 
the following peraennel esployed by -ne stoard for eolleeixve negotiaCLon 
cancerning c-he ^erna and condlpiona of enploynent.: 

ClaaarooB Taachera 

Lisrarisna 

Nuraea 

learning Oiaaoility Teacher - Consultant. 

Guidance Counaalora 

Cepartnent Chairperaona • 

School ?aychoiogiet 

Spaecn Corractioniata 

Social Morkera 

Bano Direcz.ora 

Custodiana 

School Suildlng Secretariea 
Reeding Cooroinator 
Coirp-uter Coordinator 


article II 

NEGOTIATION Or SUCCESSOR ACnEENSNT 


The partiea agree to enter into collective 
auccesaor Agreement. Negotiations for the 
shall conmence no later than October Si. of 
teraination of the Agreement. 


negotiation over a 
succeaaor Agreement 
the year prior to 


3 . 


This Agreenent shall not be modified in whole or in part b>y 
parties except by an instrument in writing duly executed by 
parties. 


the 

both 


ARTICLE III 
GRIEVANCE PROCEDURE 


A. Definition: A “grievance'* is a clam by an employee or the Asaoc- 
ietion on behalf of an employee or group of employees baaed upon 
an alleged aisinterpretation, misapplication, or violation of this 
Agreement, Soard policies, or adninistrstive decialona rendered 
thereunder affecting the worxing conditions or terms of employment 
of an employee or group of employees. 

B. Rurpoae.' The purpose of this procedure is to secure, at the lowest 
possible level, equitable solutions to the problems which nay from 
time to tine erlae affecting employees. Both parties agree that 
these proceedings will be kept as informal end confidential as may 
be eppropriace at any level of the procedure. 



Th« As*ocla%i«n agrees %i)a% j.ieaa vAleh ara axpraaaly raiatati 

T.ha S&£i$ daeision of ^ha Naw Jeraay Supraaa Cout': will 

noc be auB^aer :.o ^ha Griavanca Procedure. 

C. In ue follewlng procedure la undaratood ^hai the asployaa ha* 
tha option to pracaad eithar daractly or to ba aeeoapaniad by a 
rapraaantativa of tha Aaaociation: 

1. Tha partiaa agree to follow tha proeaduraa eutllnod in thla 
Agreaaant and to uae no other channala to raaolva any quaatlon 
or propoael until the proeaduraa in tha Agraaaant ara sully 
exhauatac. A griavant who does not aaat tha tiaallnaa aa 
preacibad automatically waivaa tha right to further appeal, 
and tha grievance ahail automatically be conaidered null and 
void. 

2. Any Board of Education eeployae who hae prievenee <aa here¬ 
tofore defined! shall within thirty <30! echooi daya following 
the occurrence of the alleged happenstance present it first to 
the Profeeeionsl Rights and Raaponaibilltiee Coealttae of the 
Hackettatown Education Association to decide the worth of the 
grievance. Tha P.R.&j}. Coneittee shell neke e decision within 
ten (10) echooi days. If the eaployee le dieastlefled with 
decleion of the P.R.aB. Coeaittee. the eaployee has the right 
within aeven (7) school deye to continue the grievance by 
dlecueeing it with the Supervising Principal (or the laeadlate 
euperior or depertaant head, if applicable) In an etteapt to 
reaolve the natter at that level. 

3. If, aa a result of the discuaeion. the astter is not reeolved 
to the aatlsfsction of the employee, the eaployee ahall within 
four <4) echooi deye sat forth the grievance in writing to the 
Principel. The Principal shell coasunicete the decieion on the 
matter to the employee in writing within four (4) echooi days of 
the receipt of the written grievance. Carbon copy to go to tha 
Principal end Superintendent. 

4. Tha eaployee may appeal the Principal'a decleion within seven 
(7) echooi daya to the Superintandant of Schoole. The appeal to 
the Superintendent muet be made in writing and auet eat forth 
the grounds upon which the grievance la beaad. Tha Superinten¬ 
dent shell arrive at a decieion within aaven (7) ecneol daya of 
receipt of the written appeal. Tha Superintendent shell coaaun- 
leate the decision on the matter in writing, along with aupport- 
ing reeaona. to tha aeployee. Carbon copies to the Principal. 
Superintendent, and the Board. 

5. If diaestiefied with the action taken by the Superintendent 

of Schools, the employee aey request within seven <7) deye that 
a coeaittee of the aertieular eaployee organization such se the 
Hackettetawn Bducstien Association's Profeesionsl Rights and 
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.-(••ponetbilltiee Coni»it'C««. which includes employees o£ -Lti» 
Haciceds'Cbwn School Syarem, review the grievance. The ComAit.t.ee 
will use !%• beat, influence to ellftinat.e grievances which in its 
opinion ere not worthy of further eonaiderstion. If the natter 
la not resolved within fourteen <i4> school deys. the ^onsittee 
shell drop the natter from further coneideration. 

6. If after ell preceding stepa aa atlpulated neratoxore have been 
utilized a grievance allegea miaintarpretation, misapplication 
or violation of the Agreement, the enpioyea shall refer the 
grievance through the Superintendent''s office to the Board of 
Education within four (4> school days of the determination ox 
the (J.E.A.'s P.R.tR. Comeittee. The appeal to the Board must be 
in writing and must set forth the grounds upon which the 
grievance is based. The Board shall hear the employee at its 
next conference ana shall inform the employee of ita determin¬ 
ation m writing within eight (B) days after the conference. 
Carbon copies shall go to the Principal. Superintendent, and 
the Board. 

7. If the grievance involves misinterpretation, misapplication or 
Violation of tha written Agreement, the employee shell heve the 
right within ten <10> school days following the decision of the 
Beard to reguest binding arbitration pursuant to rules and reg¬ 
ulations established by the American Arbitration Association 
under the provisions of N.J. law. The recommendation for settle¬ 
ment made by the Arbitrator will be binding on both parties. The 
coat of the Arbitrator^a services, if any, shall be shared 
equally by the parties and each of the parties shall oear their 
own coats. 

B. If the grievance alleges slalnterpretatlon, misapplication or 

violation of Board policies or adslnistrative decisions involving 
the intarprststion or sppliestion of Boerd policies, the griev¬ 
ance may be referred through the Superintendent's office to the 
Board of Education within four C4> school days of the determin¬ 
ation of the .H.E.A.'a P.R.6R. Coamlttee. The appeal to the Board 
must be in writing and must set forth 'the grounds upon which the 
grievance is based. The Board shall hear the employee at ita 
next conference and shall inform the employee of ite determin¬ 
ation in writi.ng within eight (83 days after the conference. 
Carbon copies shall go to the Principal. Superintendent and 
Board. Said grievance shall not be auboeet to binding 
arbitration. 

9. No claim by an aggrieved party shall constitute an arbitrable 
grievance beyond Board level or be processed beyond Board level 
if it pertains to: 

a. any matter for which a detailed method of review is 
premcribed by law; or 
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b. any r'jl« or requisition os the 5ba^* Ce»niS«ien«r of 
sbucacien: or 


c. any existing by-lawa oi ibs eoard of Ecucation: or 

d. any inat.t.er unic.'. according zo lew. is beyond the scope 
OI Board authority or li.nited to unilateral action oi the 
Board alone: or 


e. any complaint ox a non-tanureb taacher vnidh arises by 
reason ox not being reemployeb. 

10. When it is determined by the H.E.A. thst a court appeal shall be 
undertaken following an arbitrator's decision, the following 
conoiticna shall preveil: If the court rules in favor of the 
Aaaocietion. the Board of Education will coApensste the Aasoc- 
LStion up to a meximum of mlOOO for attorney fees and court coats 
in conjunction with all court proceaoings. Cn the other hand, if 
the court rules in favor of the Board, the Assoeietion will 
compensate the Board up to e maximum of SIOOO for sttornay leee 
and court costs in conjunction with all court proceedings. In no 
event, nowever. will either party be liaole to pey in excess of 
52000 uithin the existence of the negotiated .Agreeoent for such 
costs. 


ARTICLE IV 
EMPLOYEE'S RIGHTS 

A. The Board neraOy agrees that every employee shall have the right to 
orgenire. join and support the Asacciation and its affiliates for the 
purpose ox engaging in collective negotiations. Nothing contained 
herein shall be conatruec to deny or restrict to any employee such 
rignta as may be grantad under New Jersey School lawe or other 
applicable lews and regul atio.ns. 

3. The Board and t.he Association agree that there shall be no disci¬ 
plinary action, reprimand or daprivation of any ameioyse's rights 
without just cause: further, the Board agrees that no employee will 
be reduced in rank or compensation or any employment advantage wit.*!- 
out jUst cause. 

C. Members of tna negotiating teem shall be free from repriaals by the 
Board or its rapreaentatives. 

ARTICLE V 

ASSOCIATION RIGHTS AND PRIVILEGES 

A. The Board agrees to comply with all reasonable requeets by the 

Aaaociatlon for avsllable Information within the public domain which 
may be necessary for the Association to process any grievance or 
complaint. 
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B. Tha Association shall have tiis pi-ivilaga to usa school outlclnga at 
all raesonaola hours :or meetings. The rTincipal ox the building in 
question shall approve in advance ox the time and place ox all such 
meetings. 

C. The Association shall have t.Se privilege of reasonable uae os the 
interschool nsil facilities and ecnool ineil boxes. 

1. The President oi tha Association shall nieet with the Superintendent 
for the purposes of scheduling five periods of release tine not 

to exceed 1!C0 .<iiinutes per five dey weex for the President cr a 
teacher designee in perioos ot.her then normal prepsration and lunch 
to conduct Association business. 

It IS unoerstooo thst arrar.aementa msy vsry from year to year de* 
pencing upon the needa of the educational program and thst any 
conduct of Association business will not interfere with the educs* 
tional process of the ^istrict4 

The above cited meeting shall occur prior to Septsmoer lO. 3eid 
ecnecuie shall be eatablianed no later then September !-■ of eech 
contract year. 

AftTICwE VI 
SCHOOL CALSMDAit 

A committee of three C3) employees shall be appointed by the Associa¬ 
tion to adviae and recommend to the Administration an appropriate 
alendar for the school year on or before ^arch 1. from the period 
eptsmber 1 to oune 30. 


ARTICLE Vll 

TEACHlNt .-iOURS AND TEACKINC LOAD 

A. As prof essionals. teac.hers are expecteo to devote to their assign¬ 
ment* the time necessary to meet their responsibilities, but they 
shall not be required to sign in or out. However, if. in the 
judgment of the Administration, the provisions of suosequent Article 
VII D 3. which deals with times for daily reporting for duty snd 
leaving the building, are persistently violated by a teacher, or 
teachers, that person, or persona, shall be required to “clocx in and 
clock out'* at the discretion of the Administrator. The Association 
will be notix'led when such action is taken. 

3. Teachers shall have a daily ducy*£ree lunch period of at least the 
following 1 en g t h s: 


1. Primary School --- 30 minutea 

2. Miadle School --*-30 minutea 

3. High ochooi --- 30 minutes 
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L. Classroom aeac.’ers shall, ir. acGitiOn -o "heir lunch period, hov® 
prsparaiioR cisie caily auring ohicn cr»ey shall not. be aasianeo co 
any atrier ducias. 

C. Whar a teacher la requeaced ~.o :or:'aic an unaaaignad period to 

cover a class or act.ivit.y si another teaoaer. the taac.her shall be 
compensated at the rate or nine <S9) doilare par parioa. Such 
coverage shall be arranged by the Building Principal or wit.h the 
approval a£ the Builci.ng Principal. 

D. 1. The in'scheo- aiorx year :*or the prosassior.a 1 atar^ employed on a 

tan '10) nonth basis (other than new personnel who may be required 
to attend an additional two days or' orientations shall not exceed 
167 acnool days. 

2. Any teac.^er who la required to work beyond the regular teacher in- 
achool work year as defined in Articl.e VII D 1. shall be comaen- 
satec at a salary proportionate to the teacher's regular salary. 

3. Profeaaional employees snail be requireo to report for duty ten 
(10) minutes before the opening of the pupila' school day, ana 
snail be permittee to leave fifteen (15) minutes after the close 
of the pupils' ac.hooi day, except as stated in Article VII =, 

There will oe no profeaaional .meetinga on fridaya and on aaya 
praseding holidays and vacations. 

H. 1. BuiIdlng~baaed taachera nay be required to remain after the end of 
the regular work-day, without compensation, for the purpose of 
attending building faculty and other professional meetinga. Suc.h 
meetings aha 11 begin no later than ten (10) nlnutea after the 
student alsmiasal time and ordinarily, last no more then sixty 
(60) minutes. If a meeting shell exceed sixty minutes, a teacher 
may leave after auc.n length of time has been reec.^ed. The number 
of meetinga called by individual Building Administratora will not 
exceed ten ( 10 ) regular and five (S) additional or apecial 
meetings curing any sc.hool year. These do not include meetinge 
celled by the Superintendent of Schools. 

2. The notice ox and agenda for any meeting shall be given to the 
teac.')ers involved at least t.hree O) days prior to regular 
meetings. Teachers shall have the opportunity to suggest items 
x'or the agenda. This requirement oz' notica and agenda for 
meetinga anail be waived in cases of emergency. 

P. No apecifie limit shall be set as to the size of any class. However, 
everyt.hing passible shall be done to establish and maintain Class 
croups that are raasonsble in pupil size cemmenaurate with an 
effective educational program. 




AjiTlC'^s. JZZl 
TftAC:-:£5! EK?«0Y.i£N7 

A. Creai^ xot pr«viau» outaioe -eacnir .9 «xp«nence a d\jl.y accredited 
acAooi nay ae cran-ec new ^meisyeea sf -v^le Boerd at the time 
initial eaploynent. Credit lor militery aervics shall not exceed 
four ( 4 ) years. 

3. It IS the intent os the Board to notify teachers os* their contract 
enc salary status for the ensuin 9 year as early in the school year 
93 poaaihle but in no case later than April 30. 

C. !• Beainning September 1, 1972. and thereafter, only undergraduate 

or graduate credits ear.iad after the ewaroing os the bachelor''a 
oegree. and approved by the Superintendent, will be recognized aa 
creait towerc bachelor's plus 15 or bacheior'a plus 30 on the 
salary acaia. 

2. To qualify for placament on the naater'a decree plus 30 acale, a 
peraen auat nave earneo a naater'a degree and. in addition, muat 
.nave accumulatec a .ninimus of 30 aaditional graduate creoita. 

Such graduate credits may be acquired any time after the granting 
of the bachelor's degree, 

3. Advancement from one category no another on the salary guide shell 
oa granted effective September 1 and February 1. Payaent ahall be 
made retroactive to Septemoar 1 and February 1 upon presentation 
of evioenca of eligibility, which muet be presented .no later than 
Septemser 30 anc February 28. 

D. Ail full time teacher appointments are to be on a ten <10) month 
contract baeis with summer appointments aepareteiy contracted. 

ARTICL.S ;x 
SALARIES 

The ealariea of ail employees covered by this Agreement are sat forth in 

the schedules which are attached hereto and made a part hereof. 

A. Uhen pay day is an or during a school holiday, vacation, weekend or 
bank holicay. employees ahall receive their paychecks on the last 
previous work day. ?sy dataa s.hail be poated in each buildi.ng. In 
the event that there is a coaeuter malfunction which preeiudaa pay¬ 
rolls in accordance with the time cited in the Agreement, payment 
ahall be made as soon aa poaeible after the malfunction is corrected. 
The Board shall seek to correct the computer malfunction aa expedi- 
tiaumly aa possible. 



i. Zaiployees or ■Twenty CiO’ payment option shall receive their’final. 
cnecKs on the last worKina cay m June provioed they nave luifiHec 
■aJJ proieesional rasponsiblities to the satisiaction of the 
Ad.Tinistration. 

C. The ealariee os liepertnent Chairperson* snail be aa sollowa: 

Chairpersons uith XA; S14O0 1987-68; 51500 1538-69. 

«ith XA £. lupervisor'a Cart.: 52100 1987-68; S2200 1988-39. 

D. A stipend lx 51600 snail oe paid to Guidance Personnel, t.he '-earnina 
iiaability Teac.ter - Consultant, the Scnooi Payc.hoiooiat ana the 
Social Uorker wno were in t.heae poaitiona in 198&'67, Tor theae 
eaployeea the stipend for 1987*6d shall be si80C, and for 1988-65, 
t.te stipend shall be S190C. 

.An inaividusl in this group working an extra or eleventh (iithJ eonth 
snail be paid an additional 10 % of t.he base salary as derived from 
the guioe. The High School Guicsnea Director shall be viewed for 
selary purposes in the sane light as Department Chairpersons, 

A stipend shall be paid to Speech Correctionists in this assignment 
in 1581-82 and continuing to the present time in this saaignaent. 

All new assignments aftar 1981-82 are .not to be compensated with a 
stipend. Tor 1987-88 a stipend of S1800 shall be paid to Speech 
Correctioniata uho qualified for stipend. In 1586-35 stipend the 
s-'iall be *1900. 

All new assignments after July 1, 1987-86 as School Psycholooist and 
Social Worker are not to be compensated with a stipend. 

s. Stipends for .heading Coordinator and Computer Coordinator shall be 
51200 in 1987-88 and 51300 in 1988-89. 

r. The Soard will review end appoint all coaching and axtra curricular 
positions esc.h year. .Applications for such positions ara to be suo- 
nitted to the Board office by .larch 1 preceding t-he year for which 
appointment is requested. The Board will notify applicants of^ 
appointment by April BO. 

G. Home instiuction payment is to be fifteen (SlS) dollars per hour for 
1987-68 and 1988-89. 

n. Employees have the option of selecting i summer savings plan with the 
Board of^ Education selecting a local ben>< depository. 

ARTICLE X 
TEACHER ASSIGNMENT 

A. Upon recueat. all teac.ners ahall be given written notice cf their 

salary achedulea. class and/or subject assignments, building sasign- 
menta and room asaignments for the forthcoming year not later t.han 
August 1. 
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In 1,7.6 event that chanaes sucn scnedules. class and/or subject 
aaa-ar.nients, buz.ldln 9 ass,: 9 n*enta< or room saaignmenra are propoaec 
axter Ausuat 1, any teacner axcectec shall be notified :.n writing. 

ASTrc-s XI 

VOL'JNTASY T3ANS?E.=iS AKO RSaSSIGHMSNTS• 

A. N'o later than ^‘ay 1 ox eac.n school year, the Superintendent shall 

deliver to the Association and post in all school buildings a list of 
the known vacancies for the following school year. 

3. In the determination ox requests for velur.tery reaesignmsnt and/or 
transfer, the wishes of^ the individual employee shall be .honcred to 
tne extent that the transfer does not conflict with the instructional 
requtrenents and best interests of the sc.hool systen. i 

ARTIC’_s XII 

PR0M071CNS 

E-mployees w.no desire to apply f^or a promotional position which say be 

filleo during the summer period when echool is not regularly in session 

shall aubmit their names to the Superintendent. 

ARTICLE XIII 
TEACHER EVALUATION 

A. The procedure for evaluation shall be as deflnsd in the 3oard policy 
for teac.ner evaluation and are incorporated by reference in this 
Agreement. It is agreed that ths Board retains all rights to 
eataoiiah criteria z'or teac.her evaluation. 

3. All taaehar evaluation snail ba conductad by persons certified b>' New 
Jersey Board ox Examiners to supervise inetruction. Cbservatione for 
cumculus fulxillsent may be carried on by Oepartaent Chairpersons i 
without above certification. However, these observations shall not j 
be considered as part of teacher evaluation. i 

I 

C. All formal evaluations will be discussed with the teacher being ^ 

evaluated. 

ARTICLE XIV 
SICK LEAVE 

A. Ten <10) month contract enplpyeea shall be entitled to ten ciOJ sick , 
leave deye each school year as of the first official day of said 
school year whether or not they report for duty on that day. Twelve . 
(12) month contract employees shall be entitled twelve (12) alok 
leave days aach contract year as of the first official day of said 
contract yeer whether or not they report for duty on t.hst day. j 

'Jnused sick leave deys shall be accumulated in the Hackettatown I 

Sc.hool System from year to year with no maximue limit to be uaad for ' 
additional sick leave as naeded in aubaequent years. | 
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2. ar& zo conwac” ui't.h "heir respective SuDervieors 

■-'hi-e asaeni. for aicxrieas rscerclesa oi probasla duraz-ion of 3uc.~ 

leave. 

C. A phyaiciaTi'a cert.isicat.e indicapina permiasion po return to worx 
»uat be aubnit-teb is an illneaa exceeds three C3) consecutive achoo* 
Geya or rive <5^ or .tiore daya in any ten tiCJ acnooi day interve. 
pricr to reauastion sr outiss. 3icx leave la awarded by the acnooi 
aystem to protect incivicuala drop loss of pay ana is not to be 
a'o-aec. Violation oi aiox leave policy will result in loss o* psy 

zST tbs day or days involved. 

D. The employee, upon retirement under T.P.A.r. or ?.s.?.S., after ten 
;i0> years of regularly appointed aervice ir. t.ne Hackettatown Scnooi 
I'lstritt, ahali receive a lump aus payment or twelve C312J dollars 
per day for each day of unuaed accumulateo aic^ leave unicb was 
acd'jsulatec while employed in the HacAettatown School jj-atrict. Suc.t 
payment shall be limited to ten ^ 10 > cays per year for all employeea. 
Upon death of eligible employee prior tc retirement, entitlement 
amount anall be paid to enployee'a estate. 


A^TIdH XV 

TEMPORARY LEAVE OF ABSENCE 


All full time contract employees ahail be entitled to the following 
leavea of absence wit.h full pay eac.h school year: 

A. One day of peraonai leave each acbool year without being required to 
indicate reason for auch leave or to obtain prior approval. 

Employees are to give prior notification by telephoning t.he ar.awering 
aervice and stating that day of absence la to be a parsonel day. 

3. One day for business leave to taAe care of business which ca.nnot be 
transacted other than during school hours. In this instance, the 
reason nuat be spectficslly detailed and explained, uudoment as to 
the validity and appropriateneaa of the reason^aJ presented for 
absence because s: business necessity shall be solely t.he reaponai' 
bility of the Superintandent. Pilot written approval of the 
Superintendent must se obtained. 


C. Personal day and buai.neas day entitlement are not accumulative. 
Peraonai leave day aay be used for reilgimua abaence. 

3. If death occurs in the imnaciste family of any enployea. that 

employee will be illowad abaenea, wit.hout refarenca to aic;< leave, 
at full pay as foilous: Allowance of flva (3J csya for parents cr 

guardians, mother and father-in-law, scouae and children, brothers 
ana aiaters: three (3) daya for grsnbcniIdren, grandparents, brother 
and sister- 1 n-law. 
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-r. even^ •Ai illness in -he maecie-e -snily -ha» creates an 

en«r 9 «ney ai^ue^ion. an enployee nay uae 'jp -lo uhree ‘:3> days with 
suil say without reference to aicx leave. lefiediate fenily la .here 
defined as parents, spouse and own children. 

Employees shall he grantee s mat.ernit.y leave under existing State 
law. In xeeping with State law. accusulated aic>< day entitle.'nent nay 
be used for periods oi disability caused by reasons Of pregnsncy and 
natern:ty. 

Temporary leave of absence without pay say be granted by the Scard tc 
full time contract employees. Such leave, for any reason or number 
of oays. shall be grantee or denied at the sole discretion of the 
3oard. 

ARTICLE XVI 

EXTE.VDED LEAVE Or ABSENCE 

A leave of absence without pay ox up to one (1> year .may be granted 
to any employee at the discretion of the Board. Any employee granted 
a leave of absence shall be required to notify the Board of intent to 
return or net return to wori< not leas than three (3) weeXa prior to 
expiration of the leave. 

The Board of Education msy grant a sabbatical leave of eosence to a 
teac.her for a full school year upon the recomnendatlon of the 
Superintendent ox' Schools and subject to the following conaltions: 

1. Tha teaehar haa eempietad at laast seven <7> years of eonti.nuous 
full time service in the XsdXettstewn School ayatem prior to the 
first sabbatical leave and seven (7) continuous full yesra of 
service between subsequent leaves. 

2. The teacher shall agree to devote the sabbatical leave of absence 
to study which will contribute substantially to the teacher's 
educetianal growth. 

3. During the sabbatical leave, the teacher agrees not to engage in 
sny full time eeploynent for remuneration. 

4. The teacher shall agree to reeain in the service of the HacXetts- 
towr. Sc.hoel aystea after the expiration of the aebbstical lesve 
for at least two (2> full yesra. 

5. During s sabbatical leave a teacher shell remain in the inective 
employ of the Soard end shall receive an annual coapansation equal 
to fifty <50) per cent of the ten <10) month contract for that 
year. Eros this compensation there ahall be asde the regular 
deductions for tha Teachers' Panaien and Annuity Fund and such 
other deductions required by .sw end/or nerselly requested by the 
teacher. 
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e. upon iha roiurn from Ln« sabbat.lcal laav#. zti« caac^ar arta^I ba 
placad an aha aama lava! of aba salary acnadula which would have 
been achiavac i£ scnvely employed in ahe sysasm durinc ahe perioa 
of aha leave. 

7. Z£ ahare are aufxlciena qualified appllcanae. sabbaaical leaves 
shall be granaad ao a maximum ox awo (2} par cer.a ox x'ull aima 
caraixicaaad aeachars during any ainala school year. 

3. Peaitiona for saobaaicai leave mosa be received by aha Super- 
inaeneana in writing :n sue.h form as may mutually be agreed on 
by ihe Association and the Superintendent no later then January 1 
preceding the school year x~or wmch the aabbaticsl leave is 
requestea. Action shall be taken by the Board no later than 
i^arc.'i 1 following submission of the request. 

9. In the event that a leave la taken x'or study in whic.h creoit la 
normally granted, the teac.her must subsit evidence of succeasful 
completion ox' such atucy in the form ox pasaing gradea in order to 
advance on the salary scale. Otherwise, t.he teacher ahall return 
at t.he salary level payable during the sabbatical year. 

10. If the leave la granted for xesearch. succeasful evidence ox 
completion of or advancement i.n the researc.n study must be sub¬ 
mitted to the Superintendent in order to qualify for salary 
increment advancement as indicated above. 

11 . Persons granted s sabbatical leave shall be required to make 
continual reports to the Superintendent ox Schools indicating 
progresa of the sabbatical leave so as to assure that the purpose 
for which it wse intended is being attained. (Such reports shall 
not be the sole cause for surrenoer of the sabbatical.) 

12. Upon return, the person granted the sabbatical ahall aake a full 
report to the Board ox Education and Superintendent. Such report 
ahall be subsequently filed in the appropriate area of the school 
library. Publiahers' rights shall not be denied the aut.hor 
regardless of whet.her or not the material is copyrighted. 

ARTICLE XVII 

P.'JOTECTION OF EMPLOYEES, STUDENTS AND PROPERTY 

In the event of any disorder or disruption in the regular sc.hooi 
program, the Association shall have the right to meet with the Board 
immediately to advise and recommena programs to guarantee the aafety 
of employees, studenta and property. 
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ARTICLE XVIi: 
INSURANCE PROTECTION 


A. Cat* CovArA^* 

Th« Board .shall provide haal~h care inaurance proc.ecr.ion ea deaia- 
narad below. The Board ahall pay rhe full preaiun for faaily, aingle 
or oependenc plan. Proviaions of i.he haalc.h care inauranca proaraa 
ahall be derailed in masrer policiea ana conrracra. The Board of 
Educanon will not. aaauae any liabillry or admit any liability for 
any covarape or oanefitA not provided i.n the aeeter policy. 

1 . Proviaiona of coverage 

Rroviaiona of r.'ia health care inauranca program ahall be deraileo 
in maater policies and contracc.A and ahall incluoei 

a. NcapitAl room and board ano aiACellaneoua ceata 

b. OuC'perient beneflra 

c. Laboraccry faea. dlacnoaric expenaea and cl-ierspy rreacaenra 

d. Nater.nity coata 

e. Surgical coara 

f. Na;}or Medical cover age. 1 if erime maximun of one million dollera 

g. raaily Preaeription Coverage - A3.00 ee-pey 

h. Mandatory aurgical aecond opinion program 
1 . Incentive Ambularory Surgery program 

3 . Out of hoapiral mental health benefit: 50K to s2000 at up to 
3S0 per viaiC 


2. The health inaurence carrier may be selected by the Board. How¬ 
ever. any change in carriar auat be for a program which la aqual 
or better than the one currently in exiatence. 


In the event the Board would effect any change in 
carrier, it la agreed that, there will be no lapae 
amployeea at the time of change nor will there be 
in the type of coverage or benefits. 


the insurance 
of coverage for 
any decreaaea 


3. Retirement Coverage 


Employees who retire from employment may aubacnbe for continua¬ 
tion of health care inaurance coverage aa aet forth in Paragraphs 
A 1 and A 2 of Article XVtIX at group subscriber rates as svail- 
able to the Bserd. In these casee prsAiuma will be payable by the 
employee to the Board in accordance with requirementa of the Board 
and the insurance carrier. 


B. Dental Cere Coverage 

The Board shall provide employee and family dental care inaurance aa 
set forth in memorandum to the Aaeoeistien in the 19B7-SS school year 
end the 1986-89 school year. 
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1. Provisions oi Covsraqe 

Prevantiv* snc 3ia9nost,^c - ICOSt 
3ssic Servicas - SOX 
Proat.hoaont.iC Services - 50i< 

Chile Orthodontia coverage - saOO ?er case 

Maximus amou.nt SIOOO ter person. 550 annual ced-jctib.e ter person 
or siSO per ramoly <rioc applicable to preventive anc iiagnostic; . 

C. The Board snaii rscueat the carrier to provide to each teacher a 
oeacription pa insurance coverage provioed under this .Article no 
later than the beginning os the contract year setting a'orth a clear 
description of the conditions ana linita of the policy. 

D. Conplece Annual Coverage 

The Board shall make payment of i.naurance premiuma to proviae 
insurance coverage for tf.e full twelve <12> month period commencing 
September 1 and ending August 31 for emplcyees on contract continuina 
in the employ of the Board following the summer recess. When 
necessary, payment of premiums in behalf of the e:iip.oyee snail be 
made retroactively or prospectively to assure ur.ir.tsrr’jpteo pavticw- 
pscion and coverage. 

AfiTICLt X2X 
DEDUerrON 'BOM SALARY 

•A. The Board agrees to deduct from the salaries of its employees cues 
for the rlackettatown Bducatibn Association, tne Warren County Educa¬ 
tion Association, the New Jersey Educatio.n Association, or the 
National Education Association, or any one or any combination of suer, 
associations as saic employees individually and voluntarily aut.norize 
the Board to deduct. 

B. Each ox the Asaocistions named above shall certify to the Board, in 
writing, the current rate ox its .itembership duaa. Any Aesoeiation 
which shall ensnae t.he rate of its membership dues shall give th.e 
Board written notice by August 1, prior to the effective cate of suen 
change. 

C. Any employee may have suc.n educational dues discontir.uea from payroll 
deductions prior to January 1 or July 1 upon written notice to the 
Boarc oi' Education I'or t.he coming school year starting September 1. 

D. 3y Cetdber IS of esc.n year covered by t.his Agreement, t.he Asaociatior. 
Will submit to the Board a list of those enoioyeea wno have not be¬ 
come members of the Association for the t.nen current nemoersnip year- 
The Board will daouct from the salariea of suc.h employees a repre¬ 
sentation fee in accordance with the provisions of .VJS AuU : 15A-5. .i 
<Age.ncy Shop Law) . 



ABBooj.ai~on aorees wO incenniry and hole Soars narnlass 

a^BinBt any liaiiilwy which nay ansa ay reason of any action daken 
by the Board in coDioiying wi^h the crovisioria os this Articie and to 
cospenaeca ~he Board dor all coata os' cerenae incl'-idino afLorney 
seea. The Board agree® to proviee the naaociation timely notice in 
writing os any ciains. demand, auit or other sorm os liability re- 
aultinc z'ro.n the implementation os' provisions os this Article. Zi 
the Aasociacion so requests in writine, the Board will grant to it 
s'ull responsibility for the defense of auen claim, deiaanc. suit or 
other form of liability with the AaBOCiation paying all coats. 

£. The Board agrees to oecuct salary withholdings for w.S. savings bones 
fro/n an employee's paycheck upon receipt of written notice from the 
employee to do so. 

F. Tax Sheiterea Annuity 

n tax sheltered annuity plan shall be implemented for those wishing 
to have deductions srem salary. This plan snail be limited to a 
aingle company that la mutually sacisfactory to both the H.c.A and 
the Board of Education. 

ARTICLE XX 
STRUCTTOKAu COUKCll. 

The Instructional Council shall be organized aa follows: One memoer of 
the Board of Education (appointed by the president), the Superintendent, 
the High School Principal, one Elementary Principal, and five 
teachers designated by the Association (with all schoola oeing repre¬ 
sented) . The meetings shall be called by the Superintendent, eit.her at 
the Superintendent's discretion or upen the request of any member of the 
Council. There shall be s miniaum of two (2) meetings per year: t.he 
chsirpersonsnip shall be rotated from teec.her to non-teacher yearly and 
the meetings shall be held after school hours. Under no circumstancee 
should any session be called without specified agenda items listed for 
discusaion. 

The purpose of the Council shall be to reseerch and study .mattare of 
educational concern and present the results of such study along with any 
racemmendetions to the Boerd. A copy ox results ox' the study shall also 
be forwerded to the Association. 

ARTICLE XX: 

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT 

A. The Board shall pay full cost per graduate credit and full cost per 
undergraduate credit to a mexinum ox twelve (12) credits earned per 
sc.hool year, consistent with Paragraph B hereof. Thie full cost la 
defined sa the cost per graduate or undergraduate credit at New 
Jersey State Colleges et the time of enrollment for the course. To 
receive remuneration, applicant must apply for reimburaement within 
SIX ;B) months of completion of the course and must be an employee of 
the Hackettstown School District. 
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3. for •pecific undergraduate credits reqaJ.rec« by the 3oarc. 

reinbursejnent for Graduate credits oniy will be granted to pro- 
feseienei persons, i.e. teechers. guidance personnel, librarians and 
nurses. To be ellaible for such oaysent these persons (l) nust have 
received advance approval of the Superintendent of Sc.hoola to puraue 
a course or courses; (2> shall provide profeesionel evidence of 
succeasful coapletion; and (3) courses ftust be in the area of the 
teacher's teechlng assignsent. 

C. Other employees msy apply for reisburaement for course study for 
which undergraduate credit is given. However, it is not t.he purpose 
of the board of Educstion to subsidize paynent for college work 
leading toward attainnent of a baccalaureate degree. itathar. it is 
the intent of the Soaro to have courses approved by the Superinten¬ 
dent only when, in the Superintendent's ^uegtnent. they will be of 
specific benefit to the District through enhancement of the 
employee's work in the employee's particular position, 

D. The mSKiBum liability to t.he Board shall not exceed S22.000 for esch 
year ox thia Agreement. 

E. A stetanent of available balance of funds each year shall be 
periodically posted in eac.h building. 

ARTICLE XXII 
BOARD'S RIGHTS CLAUSE 

The Board reserves to itself sole jurisdiction and authority over 
matters of policy and reteine the right, subject only to the limite- 
tions imposed by the language of t.his Agreement, in accoroance with 
applicable laws and regulations <a; to direct employeea of the School 
District; <b) to hire, promote, transfer, assign and rstain e.mployees 
in positions in the School District and to suspend, demote, discharge 
or take ether disciplinary action against enployees; <c> to relieve 
employees from duty because of lack of work or for other legitimate 
reasona: <d) to maintain efficiency of the School District operations 
entrusted to them; (e> to determine the methods, means and psrsonnel by 
which such operations ere to be conducted; <f) to establish reaaonsble 
work rulea; and (g) to take whatever actiona say be neceaaary to carry 
out the mission of t.he School District in situations of emergsney. 

ARTICLE XXIII 
CUSTODIAL STAFF 

A. The superintendent of Sc-hools nay dismiss a custodian beyond the pro¬ 
bationary period by giving sixty <&Q} calendar days notles in 
writing. Such dismissal shall bs sccoepenied by written cherges 
brought because of inefficiency, incapacity, conduct unbecoming a 
custodian, or other juat chargea. 
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Any cuerodian wno oaen employed fuli-time deyond e period of one 

(1> year, a6a^l have pbe ri 9 h'P lo appear x-he diairiesai scx^ion of phe 
SoperlnPendent t.he Board ex Sducadien. Thla appeal »uap Be aub- 
mitted. In writing, to i-i-je Secretary of the Board within fifteen (15) 
calendar days of notification of disnaaai. The formal hearing of 
the appeal by the Board ehall take place within fifteen (15) calendar 
daye of ita receipt by the Secretary. It ehall require a ae^ority of 
the entire Board (five (5) votea) to suetain the action of the 
Superintendent; otherwise, the cuatodian will be reinateted to 
his/her poaitlor. The vote ehall not be delayed beyonc the next 
regularly scheduled meeting. failure to vote within this prescribed 
tine ahall oe deemed a decision adverse tc dianiesal. 

Further, it shall be the responaitility of the Supervisor of Buiia- 
ings and Grounds to make certain that edeguete procedures exist to 
inform a custodian in writing that hie/her performance does not meet 
standards required by the district. Any cuatodian. beyond the pro¬ 
bationary period, nuat receive written notification from the Super- 
viaor of BLiildmas and Grounda that a recommendation of dismiaasi la 
being made to the Superintendent snd that termination of employment 
could result. This notificstion shall be accompanied by reasons, 
also in writing, as to why said recommendation la being made. 

None of the above la to be construed aa waiving the authority of the 
Superintendent tc suspend any employee, professional or non-profes¬ 
sional. (Such right is eataoliahed by law.) 

This does not apply to custodians who have not aatiefactorily cea- 
pleted their prebstionarv perioc nor does it apply to custodians who 
are dismissed due to reduction m force. 

3. The Board agrees that ir. aeditier. to the current practice of allowing 
the head custodian and the -ea(i maintenance person two (2) days of 
attendance at the N.T.Z.A. convention all other custodial and 
maintenance personnel shall oe allowed one day to attend said 
convention. The daye to attend said convention snail be rotated on a 
one-mar.-on cr.e-man-off baais. Such acheduling la to be developed by 
the Supervisor of 3ui_din«s and Grounds. 

C. The Board shall allow escn custodian and maintenance employee up to 
S75.00 per year to purc.-iase s pair of approved safety shoes. 
Specifications and type of shoe are to be determined by the I>istrict 
Business Administrator and a represe.ntative of the custodian unit. 

0. The Board shall allow each custodian ano maintenance employee 

required to work outside on a regular basis ouring the winter months 
Up to S75.00 per year to purchase an approved winter weight work 
jacket. Ter. (10) stand-by ;ackets for cuatodiena and maintenance 
winter use and ter. (10) stand-oy sets of ram gear will be provided 
by the Board for custodial and maintenance use. 
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Th« $oarG vnall purchase fiv* cS> uni/orna for »ii ceniract. nain* 
lenance and cusiLodiBl encloyees anc snail srovioe covaralle for nesd 
cuarocians and lead employees. 

Specif^cax.4ons and -ype ox winrer weight, worx jacxec. and rsin gear 
are po be dat.ermined sy phe Diapncp Susiness Adminiaprapor and a 
rapreaenpapive o: the custodiai/eainrenanee unit. 

^eiaibursement for ahoas end jackets is to be made by application to 
the School susinesB Administrator and is to include purchase receipt 
for the required itee. 

The wesring of uniforms and ssx'ety shoea as provided for by the ^oard 
of education is asndatory. Failure to comply w.ith this provision may 
result in disciplinary action as recommended by the Supervisor of 
Suildings and Grounds to the Superintendent of Schools. 

S. Custodians and msintenanee eeployees working under a twelve <12) 
month contract shall receive twelve <12) sick days. 

F. Custodians and maintenance employees required to work on a Sunday or 
sn enumerated holiday shall receive double pay. 

C. Custodians and maintenance employees required to work over time shall 
receive a wage guarantee on one (1) hour minimum. 

H. Custodians with Black Seal License will receive a stipend of S7S0.OO 
per contract year, said stipend to be off the guide. 

I. The following holidays will be granted msintenanee and custodial 
employeeei 

a. New Year's Say 

b. President's IHolidsy Weekend <to include Washington's or Lincoln's 
Birthday) 

c. Good Friday 

d. Memorial Say 

a. Independence Day 

f. Labor Day 

g. Thanksgiving Day 

h. Day after Thankagivino Day 
1 . Christmas Bve Day 

;. Christmas Day 

k. New Year's Eva Day 

l. One floating holiday to be taken with prior approval of Supervisor 

If a holiday faila on a weakand, the custodians and maintenance staff 
are to be given eit.her the last working day prior to the holiday or 
the first working day aftar tha holiday off. The Board ox Education 
will decide whether the cumtadlans and maintenance staff get the day 
before t.he holiday off or the day after tha holiday. 
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J. Vacacj.on ertvX for cusc.9dxai and .iiaxnt.er>ance enpj.oyee6 snail be 

aa followa: 

Compiat-ion oi l-o years in diatricb .2 ‘hieeka 

Co.Tiplebion of 7-12 years in disbricc. .3 weeKs 

CojipleLion ox 13 ana over in disbricb ••..4 weeks 

As of July 1 ox' eecn year, full bioe condracd. employees who have not 
completed one (1) full year of service snail be entitled to a pro¬ 
rated vacation on 'oasis ox one ''1 > day per month after three C3) 
.months oi" full time employment in the first year not to exceed ten 
(lOj days to June 30th. 

Accrual of vacation entitlement is to 'o« as ox' service anniversary 
date. All annual entitlement is to be taken durina the summer 
cloeinc ox school immediately followina the data ox earned entitle¬ 
ment. Although vacation shouic be taken during the summer school 
closing period, aome vacations nay 'oe taken at other times. In the 
latter case, employees must ODtain prior approval of their Super¬ 
visor and the Supermtendent- 

A.i^TlCLS XXIV 
SECRETARIAL STAFF 

A. During tha school year the secretarial work cay shall consist of 

eight (8J hours, with the Building Principal arranging time to best 
serve scnool needs. Normally, this will ce from S:00 am to COO pm. 

Sumner office hours shell be as follows: 

Elementary and Middle Schools .A:00 am to 3:00 pm 

nigh School...£>: 00 am to 3: OO pm 

All secretarial and clerical staff employees shall have a one (1) 
hour lunch period t.hroughout the year which is included in their 
work-day schedule. 

On Holy Thursday. Thanksgiving Eve and dsy prior to Christmas receas. 
aecretaries and clerical ataif shall be permitted to leave one half 
hour after dismissal af students. 

3. During the Spring and Vinter recesses, secretaries will ba required 
to work no more than two (2.> days in each ox the vacation periods. 

Two <2) day work requirement during Spring and Vinter recasaes shall 
be arranged by each achool Principal trather than the Superinten¬ 
dent) . Principals ahall notify the Superintendent in advance ox 
arrangements for each school. 

C. On days when school is closed for inclement weather, secretaries 
ahall not be required to report for work. 







D. When a aecrec.ariai anployee of rho Haekei^'tai.own Iiiairic'^ ia sro~ 

Aoted from one caiaotory c.o anoc.her, anployea ahall recevva 

dlffaxancial aalary batwaan c.ba two eat-aaoriaa plus iba amployaa's 
naQOt.iatad raiaa. 

£. The Board aareee 'shat '^walva <12) month aaeratarias shall be entitled 
to aummer vacation anytime from the closing of school in June to the 
openina of school in September. Such vacations will ba squally 
distributad throughout the vacation period. However, althougn 
vacation should be taxen curing the aunmer school closing period, 
some vacatione msy ba taxen at other times. In the letter case, 
employees must obtain prior approval of their Supervisor and the 
Suparintenoent, In all instances the Superintsndent shall retain 
supervision of vacation schecules: however, no schedule will be 
unreaaansoly denied. 

Uecation entitlement for twelve <12> month secretarial employees 
shall be as follows: 


Completion of l-S years in district.2 waeics 

Completion of 7-12 years in district.3 weeks 

Completion of 13 and over in district.4 weeks 


Ae of July, of each year full time, twelve (12i month contract 
employees who have not completed one <1> full year of service shall 
be entitled -to a pro-rated vacation on basis of one (1> day per aonth 
ax'ter three <3> months of full time employment in the first year not 
to exceed ten <IO> days to June 30th. 

7. Copies of lob descriptions for secrstarlal staff shall be available 
in the Suparintenoent'a office as per policy manual. 

ARTICLt XXV 

MISCELLANEOUS PROVISIONS 

A. The Board shall not discriminate in its employment policies or 
prectices ae required by lew. 

3. If any provision of this Agreement or any application of this Agree¬ 
ment to any employee or group of employees la held to be contrary to 
lew. then such provision or application shell not. be deemed valid and 
subaisting. except to the extent permitted by law. but all othsr pro¬ 
visions or applications shall continue in full force and effect. 

C. Any individual contract between the Board and an individual employee, 
heretofore ar hereafter executed, ahall be subject to and consistent 
with the terms and conditions of this Agreement. If an individual 
contract contains any language inconsistent with this Agreement, this 
Agreement, curing its duration, shall be controlling. 
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XaSS Agreement anai;, ie effective Jaiy 

I, 1337 and centinu* in cxzaet t.hrdugh Jun* 30.1969. 

IN VITN'ESS wHHi7£0F, the Partiea hereto have eaueec this Agreement 
to be executed by their proper corporate osflcera. 


TKE EQARw OF EDUCATION OF 7n£ TOWN OF NACXETTSTOWN 



Charfperaon. 
Negotiations Committee 


THE HACXSTTSTOWN EDUCATION ASSOCIATION, INC. 


Attest: 




Negotiations Committee 
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Whenever any norice le required ro oe qiven dy eirher oc che oerrles 
zo Aqreenenr ro rhe orher. purauanr zo rhe proviaion<aJ of rhis 

Aoreemenr. either party ehail do ao hy certified nail, return receipt 
requested, to the followina acdreeses: 

1. If »y Association, to Board at the Board of iducaclon Office 

2. If by Board, to Association President 

It IS undaratood by all parties that nothin 9 eentainad harem snail 
be construed to deny or restrict to the Board of Education such 
rights it haa or nay nave under New Jersey school laws or other 
applicable laws or regulations. 

This Aoreesent shall be Board policy for the duration of the 
Agreement. 


XE*10RANDUK OF AGHEEKENT 


?>ie Hac:xet.t.st.Cpwn Eoard of Education ana the Eacxettatown Education 
Aasociation agree that Javiea Functeon. in his aaaignment as Streeter oz 
juicance. ia to de employea on a ten vlO) nonth daaia. It la tc de 
•inceratooci* hcwever. that aa Director o£ Guidance nr. Func.ieon'a 
contract will include an eleventh »enth ox employment. Hia aalary tor 
t.hia ten (10-' moRth-plus one !l> aoreement will da peie over a twe.ve 
month perioo. aa r.aa daen the caae during the ti.,*ne he Saa aervea aa 
Diractor of Guiaence. Said salary snail da computed sa a single sun tor 
the purpose of pension ana retirement. 

It IB further understoec that thia aoreement la not an action whien 
may oe ecnstrued as precedent, anc it is also understood that the Scaro 
continues to maintain the right to employ full time teachers on the 
dasis of ten CIO) month contracts with separately contracted appointment 
for aaditional duties. 

This Agreement shall be in effect July 1. 19d7 and continue in 
effect through June 30. 19d9. 


Far the Association 


rcr the Board 



President 




uhairnan - 
.'negotiations Comm. 


i_)Chairman - 


Negotiations Comm. 
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2600. 2750. 2950. 3250. 3600. 

LONGEVITY AMOUNTS FOR YEARS IN EDUCATION ARE AS FOLLOWS : 

16-20 years - $100. 21-25 years - $200. 26-30 years - $300. 31-35 years - $400. 36-40 years - $500. 

41 and + $600. 
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HACKETTSTOWN MAINTENANCE AND CUSTODIAN SALARY GUIDE 
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KACKETTSTOUII SOMXIL OISTRia 


HACKETTSTOUN HIGH SCHOOL ATHLETIC AaiVITY SALARY SUIOE 



LEVEL 1 LEVEL 2 

LEVEL 3 

level 4 LEVEL 5 

•A“ SPORT 





HVO 

2500 2800 

3100 

3400 

3700 

ASSISTANT 

1600 1850 

2100 

2350 

2600 

•B" SPORT 





HEAD 

1500 1750 

2000 

2250 

2500 

ASSISTANT 

1200 1400 

1600 

1800 

2000 

•C" SPORT 





HEAD 

1200 1400 

1600 

1800 

2000 

ASSISTANT 

1100 1275 

1450 

1625 

1800 

■D" SPORT 





HEAD 

1050 1225 

1400 

1575 

1750 

ASSISTANT 

800 950 

1100 

1250 

1400 

“A" SPORTS 

"B" SPORTS 

’C" SPORTS 


"D“ SPORTS 

FOOTBALL 

GYMNASTICS 

CHEERING (season) 

BAND FRONT COORDIN. 

SOCCER 

CROSS COUNTRY 

TRAINER (UINTER) 

ASST. BAND FRONT CORO 

FIELD HOCKEY 

FENCING 

TRAINER (SPRING) 


WESUING 

TRAINER (FALL) 




basketball 

NARCHING BAND 




TRACK 

EqUIPMENT MGR. 




BASEBALL 

BUSINESS MGR. 




SOFTBALL 

GOLF 






HACKETTSTOWH 


MIDDLE AMD gLEMEWTARY SCHOOLS 

i987-88 1988-89 


MIDDLE SCHOOL 

Sand Director 31,175 31,250 
Band Director - Asst. 700 775 
Basketball - Head - Boys & Girls 725 800 
Basketball - Asst.- Boys & Girls 525 600 
Chorus Director 725 800 
Girls Gymnastics 725 SOO 
Hackettes 725 800 
Newspaper 700 775 
Safety Patrol 825 900 
Soccer - Boys k Girls 725 800 
Softball - Boys & Girls 725 800 
Student Council 700 775 
Yearbook 700 775 


HATCHERY HILL 

Gymnastics 625 700 

Safety Patrol 625 700 


WILLOW GROVE 

Gymnastics 625 700 

Safety Patrol 625 700 



STUDENT ACTIVITIES fALAPY SANGE5 


Hich Sc.hcio'' 

iSSZiH 


Chess 

S 600-1200 

s 766-1372 

Chorus 

875-:T50 

1026-1955 

Drama 

675-1750 

1C26-1955 

Newspaper 

875-’750 

1028-1355 

Crscle 

S75-1750 

1026-1555 

Key Club 

600-1200 

736-1372 

Student Government 

600-1200 

736-1372 

Junior Pros Advisor 

aOO-1200 

661-1257 

Class Advisor 

600 -1200 

661-1257 

Craftaan'a Club 

600-1200 

736-1372 


3ai«rY increases wit.!iin range each year oc Agreenent. xar all High School 
aT.udenc. activities except claaa advisor are to be E.O^ o£ previous year 
salary in position plus sioo (with siniaun increase to be alSOi up to 
Halt Ox range. tor claaa advisor, salary increase within range seen 
year ox Agreenent la to be ox' previous year salary in poaition plus 

s2S (with minimus increase to be 375) up to limit of range. 







